
Breakfast with Your Labor Lawyer
Labor & Employment Law: 2009 Update

Send in your Registration Today!
 
Please make checks payable to Your People Professionals and return to YPP with this cou-
pon. Registration and payment must be received no later than October  9, 2009.  

Business Name ___________________________________________________________     

Phone ________________  Fax ________________  E-mail _______________________
Attendees Names: 

________________________________________________________________________ 

________________________________________________________________________ 

If Paying by Credit Card: 

Credit Card ______________________________ Expires __________ Security Code____

Cardholder Name _____________________________ Authorized Amount ____________

Billling Address______________________________City/St/Zip_____________________

Fax to 
(805) 346-6622

Questions
(805) 928-5725

Every year YPP sponsors a breakfast event to update employers on what is new and changing in labor law and this year 
looks to be a full agenda. Spend a morning with us and learn what is changing and how you can respond within your busi-
ness.

Date:   Thursday, October 15, 2009 

Time:   8:00 am - Registration
  8:15 am - Breakfast
  8:45 am - Seminar

Location: Santa Maria Country Club
  505 W. Waller Lane
  Santa Maria, CA

Cost:  $40 YPP Club Members - Includes all PEO and HRO clients
  $50 All others 

Mr. Dinkin is a partner in the Labor and Employment Practice Group at Sheppard, Mullin, 
Richter & Hampton LLP at the fi rm’s Santa Barbara offi ce. He represents management in all 
aspects of Labor and Employment law.

Mr. Dinkin’s experience spans both private and public sector labor relations, including more 
than twenty years of negotiating collective bargaining agreements. He has represented 
employers from start-up companies developing personnel policies and employee handbooks, 
to established companies expanding into California. Mr. Dinkin has handled contractual 
and disciplinary matters in administrative proceedings before arbitrators and governmental 
agencies, and has litigated labor, employment, and discrimination cases in state and federal 
courts at both trial and appellate levels.

Mr. Dinkin advocates a proactive approach, counseling employers to evaluate their employ-
ment practices to minimize liability exposure. His client-focused counsel is tailored to serve 
the long term goals of each client.

Meet the Presenter 


